
EXTRACT FROM THE MINUTES OF A MEETING OF THE
BOARD OF EDUCATION OF THE TOWNSHIP OF

PARSIPPANY-TROY HILLS, MORRIS COUNTY, N.J.

AS RECORDEDIN THE OFFICIAL MINUTE BOOK

The Board of Education of the Township of Parsippany-Troy Hills in the County of
Morris, New Jersey, convenedat its Regular Meeting on Thursday, August 26, 2021 at the

Dr. Frank A, Calabria Education Center, 292 Parsippany Road, Parsippany, NJ 07054.

ROLL CALL

The following members of the Board of Education were present

Mr. Timothy Berrios
Mr. Andrew Choffo

Mr. Matthew DeVitto

Mrs. Susy Golderer
Mrs. Judy Mayer
Mrs. Deborah Orme

Mrs. Kendra Von Achen

Mrs. Alison Cogan

Mr. Frank Neglia

The following resolution was offered by Mrs. Von Achen, seconded by Mr. Berrios,
and was adopted by the Board with 6 ayes and 3 recuses by Mr. Choffo, Mrs. Orme

and Mr. Neglia

Employment — Superintendent of Schools

BE IT RESOLVEDby the Parsippany-Troy Hills Board of Education hereby ap-
proves the employment contract of Barbara Sargent, Ed.D. as Superintendent of

Schools commencing July 1, 2021 and ending June 30, 2026 which contract has
been approved by the Morris County Interim Executive County Superintendentas
per the attached.

STATE OF NEW JERSEY)

COUNTY OF MORRIS_ )

1, Robin C, Tedesco, Interim School Board Secretary of the Board of Education, of
the Township of Parsippany-Troy Hills in the County of Morris, State ofNew Jer-
sey, herebycertify that the foregoing extract from the minutes ofthe meeting ofthe

Board of Education of said district duly called and held on August 26, 2021, has

been compared by me with the original minutes as officially recorded in my office

ROLL CALL

SUPT OF

SCHOOLS



in the minute bookofsaid Parsippany-Troy Hills, Board of Education andis a true,
complete copy thereof and of the whole of said original minutes so far as the same

relate to the subject matter referred to in said extract. In witness | have hereunto
set my hand andaffixed the corporate seal of said Board of Educationthis 27th day

of August, 2021.

(AFFIX SEAL) \WWU (I hp des Li)
- Robin C. Tedesco

Interim Board Secretary



 

STATE OF NEW JERSEY

DEPARTMENT OF EDUCATION

MORRIS COUNTYOFFICE

P.O. Box 900

30 SCHUYLER PLACE — 38° FLOOR ANGELICA ALLEN-MCMILLIAN ED.D.
PHILIP D. MURPHY MORRISTOWN, NEW JERSEY 07963-0900 ACTING COMMISSIONER

GOVERNOR PHONE; 973-285-8332

FAX: 973-285-8341 TIMOTHY PURNELL Ep.D.
SHEILA Y, OLIVER INTERIM EXECUTIVE COUNTY

LT, GOVERNOR SUPERINTENDENT

July 28, 2024

Ms. Frank Neglia

Board President

Parsippany-Troy Hills Township SchoolDistrict

292 Parsippany Road

Parsippany, New Jersey 07054

Dear Mr. Neglia:

have reviewed the employmentcontract for Barbara Sargent, Ed.D., Superintendent, in accordance with N.J.A.C. 6A: 23A-

3.1. | have determined that the provisions of the contract are in compliance with the regulations. Therefore, | approve

the contract for the period from July 1, 2021 through June 30, 2026.

In the event of any conflict between the terms, conditions and provisions of this employment contract and any

permissive state or federal law, the law shall take precedence overthe contrary provisions.

lf during the term of this employment contract, it is found that a specific clause of the contractis illegal under state or

federal law, the remainder of this employment contract, not affected by such ruling, shall remain in force.

lf there are any changesto the termsof this contract, youwill need to submit it to me for review and approval priorto the
required public notice and hearing of such changes.

Please submit a signed copy of the contract to my office within 10 days ofits approval.

 

¢: Robin Tedesco, Interim School Business Administrator/Board Secretary

www.nj.gov.education
NewJersey Is An Equal Opportunity Employer* Printed on Recycled and Recyclable Paper



PARSIPPANY-TROY HILLS TOWNSHIP

BOARD OF EDUCATION
MORRIS COUNTY, NEW JERSEY

EMPLOYMENT AGREEMENT

SUPERINTENDENT OF SCHOOLS

THIS EMPLOYMENT AGREEMENT is made and entered into this 2y day of

Prag wot , 2021 by and between the PARSIPPANY-TROY HILLS BOARD OF EDUCATION,County

of Morris, with offices located at 292 Parsippany Road, Parsippany, NJ 07054 (hereinafter referred to as the

“Board”), and Dr. Barbara Sargent (hereinafter referred to as the “Superintendent”).

WHEREAS, Dr. Sargent currently serves as the Superintendent of Schools for the Board pursuant to

an employment agreement dated July 1, 2017 through June 30, 2022 as modified by an Addendumdated

; and
 

WHEREAS, the Board desires to, and hereby does, rescind that agreement as modified, for the

purposes of entering into a new,five year contract retroactive to July 1, 2021 through June 30, 2026 with the

Superintendent; and

WHEREAS,the Superintendent has agreed to continueto serve in this capacity;

NOW, THEREFORE, in consideration of the mutual covenants and conditions contained in this

contract (hereinafter “Agreement”) and for other good and valuable consideration, the receipt of which is

acknowledged,it is hereby agreed by and betweenthe parties as follows:

1. EMPLOYMENT TERM

The Board hereby employs the Superintendent, and the Superintendent hereby accepts, employmentas

Superintendent of Schools for the term commencing July 1, 2021 and ending June 30, 2026,

The parties acknowledge that this Agreement must be approved by the Morris County Executive

Superintendent in accordance with applicable regulation.

2. SUPERINTENDENT RESPONSIBILITIES

A. The Superintendent shall be the chief executive and administrative officer of the Board and shall

have general supervisionoverall aspects, including the fiscal operations and instructional programs

ofthe District. She shall faithfully perform the duties of Superintendent in accordance with the laws

of the State of New Jersey, regulations adopted by the State Board of Education, existing Board

policies and those which are adopted by the Board from time-to-time. The Superintendent’s job
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description, as adopted and amended by the Board fromtime to time, is incorporated by reference

into this Agreement and shall be followed by the Superintendent.

. The Superintendent shall carry out such duties as are assigned to her by the Board andall duties

incident to the Office of the Superintendent and makereports to the Board as may be required. The

Superintendent shall, at all times, adhere to all applicable federal and state statutes, rules,

regulations, and executive orders, as well as district policies and regulations.

. The Superintendent shall devote her full time, skills, labor, and attention to her employment

responsibilities during the term of this Agreement andfurther agrees not to undertake consultative

work, speaking engagements, writing, lecturing, or other professional duties for compensation

without written approval from the Board. The parties acknowledge that the Superintendent has in

the past and shall continue to serve as a Mentorto new andaspiring superintendents,and as a guest

instructor for graduate level classes, and the Board approvesthese activities provided that same do

not interfere with her duties as Superintendent of Schools.

. The parties acknowledge that the demands of the Superintendent’s position require her to work

long and irregular hours, and occasionally may require that she attend to district business outside

of the district. The Superintendent shall notify the Board President in writing in the event she is

going to be away fromthe district on district business. Time away from the district that is not for

district business must be arranged in accordance with provisions in this Agreement governing time

off. Notification via email shall be sufficient to constitute notice in writing.

. The Superintendent shall attend regular and special meetings of the Board and all committee

meetings thereofwhere her presence is requested, without additional compensation, and shall serve

as advisorto the Board and said committees on all matters affecting the district. The Superintendent

shall have a seat on the Board and havethe right to speak, but not vote, on all issues before the

Board in accordance with applicable law.

. The Superintendent shall attend those county, regional and State meetings that are necessary to

keep her informed of current matters affecting the Board and District operations.

. The Superintendent shall study and make recommendations with respect to all criticisms and

complaints, which the Board, either by committee or collectively, shall refer to her. The

Superintendent shall have the right to contact the Board’s attorney for legal assistance as the need

arises in carrying out herduties.

. The Superintendent’s work yearshall be 260 days, less paid holidays and vacation time as specified

herein.

CERTIFICATION

The Superintendent represents that she is duly certified by the New Jersey State Board of Examiners

to serve in the position of Superintendent of Schools. In the event that said certification is revoked at

any time after the execution of this Agreement, the Agreementshall be null and void.



4, COMPENSATION

A. Salary and Salary Increases: The Board shall pay the Superintendent an annual salary of Two

Hundred Twenty-Eight Thousand Dollars ($228,000.00) during the 2021-2022 school year and

retroactive to July 1, 2021. The Superintendent’s salary shall be paid in accordance with the

schedule of salary payments in effect for other administrative staff. Pension contributions shall be

withheld from the total salary amount in accordance with TPAFregulations.

B. The Board agrees to review the Superintendents salary annually at the conclusion of each school

year. Any adjustments to the Superintendent’s salary shall be madeas of July 1* and shall be set

forth in an Addendum to this Agreement, which Addendum shall be approved by the Executive

County Superintendent of Morris County prior to implementation or effectuation against the

district. The Addendum shall becomepart of this Agreementbutshall not be construed asthe parties

having entered into a new Agreement,

C. Notwithstanding the foregoing, no salary increase of any kind will take effect on midnight June 30,

2026, the final day of this Agreement, unless the parties have agreed to a contract extension and

that extension has been approved by the Morris Executive County Superintendent.

D. No Reduction in Compensation: During the term of this Agreement, the Superintendent shall not

be reduced in compensation or benefits except in accordance with N.J.S.A. 18A:17-20.2.

E. Salary Reduction Annuity: The Superintendent shall have the right at any time during the

Superintendent's employment, to take a reduction in salary and require the Board to use an amount

corresponding to such reduction to purchase a tax sheltered annuity and/or mutual fund investment

in accordance with N.J.S.A. 18A:66-127, seq. and applicable tax laws, including Sections 403

(b) and 457(b) of the Federal Internal Revenue Code. The maximumamountof reduction in salary

authorized shall be the maximum tax deferral amount permitted by the Federal Internal Revenue

Code.

The Superintendent shall have the further right, subject to any limitations or requirements of any

federal or State law,to direct that any payments to be made to her pursuant to Paragraphs 5 or 7 of

this Agreement, be madeto said tax sheltered annuity and/or mutual fund investment.

5. VACATION

A. The Superintendent shall be entitled to take twenty-two (22) vacation days annually, all of which

shall be available to the Superintendent on July 1“ ofeach yearbut whichshall be considered earned

on a monthly pro-rata basis. The Superintendent shall not take vacation during the two weeks

immediately preceding the start of the teaching staff's school year in each yearof this Agreement,

excepting in extraordinary circumstances, and then only with Board approval, which shall not be

unreasonably withheld. School vacation periods and holidays provided to Central Office staff

during the school year, shall also be provided to the Superintendent and shall not count against the

Superintendent’s vacation. During the summerintercession period each year, the Superintendent
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shall be entitled to only those holidays granted to other Central Office administrative employces of

the District.

. In the event that the Superintendent cannot take her full annual allotment of vacation days due to

business demands ofthe district, she may carry over up to ten (10) vacation days to the next

succeeding yearto the next. All days carried over must be used in the next yearorthe days carried

over whichare not taken will be forfeited.

. Pursuant to N.J.S.A. 18A:30-9.1, vacation leave not taken in any year because of duties directly

related to a state of emergency declared by the Governor may accumulate until either the days are

used by the Superintendent, or the Board pays the Superintendentfor the unused days.

. Separation from Employment. In any year in which the Superintendent retires or resigns, earned

vacation days shall be prorated for that year based upon the numberof days worked and calculated

utilizing the Superintendent’s 260-day work year.

In the eventthat the Board determines not to extend or renew the Superintendent’s employmentat

the end of the Term of this Agreement, or any extension thereto, the Superintendent shall be paid

for unused earned vacation days up to twenty-two (22) days whichshall be calculated as 1/260 of

her then-current salary.

In the event that the Superintendent dies while employed by the Board, the Board shall pay to her

beneficiaries/estate those accumulated and earned unused vacation days to which the

Superintendent wasentitled at the time of death.

In all other events where the Superintendent’s employment is terminated priorto the expiration

date of the Agreement, either mutually or by the Board or Superintendent individually, the Board

and Superintendent may discuss and agree as a condition of a written separation agreement, that

supplemental compensation for any unused vacation days, up to a maximumof twenty (22) days,

may be paid to the Superintendent subject to a written agreement between the parties which

agreement shall be approved by the Executive County Superintendent of Morris County pursuant

to N.J.A.C. 6A:23-3.2.

In the event that the Superintendent’s employmentis terminated prior to the end of the Termofthis

Agreement, for any reason set forth in Paragraph 17 A(1) - (5), no payment/compensation for

unused vacation days shall be made.

. The Superintendent shall be permitted to take vacation days uponprior written notice and approval

by the Board President or his/her designee during the school year which approval shall not be

unreasonably withheld. The Board shall advise the Superintendent within three (3) business days

of her request if it determines there is a situation which requires that the Superintendent remain in

the district during such requested period of vacation. During summerrecess, the Superintendent

shall use discretion and notify the Board President of her vacation schedule. The Superintendent

shall be responsible for notifying the Business Administrator, Board Secretary, and payroll office
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ofherattendance. The Board and the Superintendentshall periodically review the Superintendent’s

attendance record to assure its accuracy.

6. HOLIDAYS

The Superintendent shall be entitled to those holidays provided to Central Officer personnel.

7. SICK LEAVE

A. The Superintendentshall be allowedfifteen (15) days sick leave annually. All of the sick daysshall

be available for the Superintendent’s use on July 1* of each year of the Agreement but shall be

considered earned on a monthly basis. Unused sick leave days shall be cumulative in accordance

with the provisions of Title 18A.

In the event that the Superintendent leaves employmentwith the District having utilized more than

her annualallotment and carry-overdays, the Board shall be permitted to withhold an amountfrom

the Superintendent’s final paycheck equal to the numberof days paid, but not earned.

. Upon retirement from the District and the TPAF, the Board shall pay the Superintendent for

accumulated, unused sick days at her per diem rate, up to a maximum of $15,000.00, The Board

shall make any payment hereunderto the Superintendent within thirty (30) days of her last day of

employment.

Accumulated unused sick leave compensation shall not be paid to the Superintendent’s estate or

beneficiaries in the event of death priorto retirement.

8 PERSONAL LEAVE

The Superintendent shall be entitled to three (3) days per year, with pay, for personal matters which

require her absence during school hours, to be used at the Superintendent’s discretion. Personal day

usage shall be reflected on time-off records filed with the Board Secretary. Personal days are non-

cumulative and non-reimbursable.

9. FAMILY DLLNESS & BEREAVEMENT LEAVE

The Superintendentshall be granted five (5) bereavement days of absence with pay for family illness

or bereavement.

10. HEALTH INSURANCE

A. The Board shall provide, as part of the Superintendent’s compensation, full family health, dental,

vision and prescription benefits which are the same as those provided to the othercertificated staff.

The Superintendent shall be responsible forall co-pays and deductibles. The Superintendentshall

contribute towards these benefits in accordance with law.
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11.

12.

13,

14.

B. The Superintendent’s contribution(s) will be automatically deducted from the Superintendent’s

salary payments in equal installments, corresponding with the payment schedule for othercertified

District personnel.

C. The Board shall provide the Superintendent with the opportunity to contribute to a §125 cafeteria

plan in accordance with P.L. 2011, Ch. 78 at herdiscretion.

TRAVEL RELATED EXPENSE

The Board shall reimburse the Superintendent for business related travel at the approved State ofNew

Jersey mileage rate and in accordance with NJOMBCirculars and board policy. Any andall requests

for reimbursement shall be accompanied by appropriate supporting documentation in accordancewith

regulation andpolicy.

OTHER JOB EXPENSES

The Board understands the daily communication requirements of the Superintendent and the

importance of reliable technology in the proper execution of her duties. The Board shall provide the

Superintendent with a cellular phone and data plan, a laptop computer, mobile Wi-Fi, and an iPad for

business related purposes. Incidental reasonable personal use of these items by the Superintendent shall

be permitted. All items provided to the Superintendent shall remain the property of the Board. The

Board shall be responsible forall internet/data service charges, insurance, maintenance, and software

updates associated with these devices. These devices shall be replaced and upgraded as necessary by

the Board. Incidental personal use of the devices is permitted.

REIMBURSEMENT FOR PROFESSIONAL DUES, PUBLICATIONS, ETC.

The Superintendentshall be entitled to membership and dues,at the Board’s expense,in the following

professional associations: AASA, NJASA, the Morris County Association of School Administrators,

and such other organizations. upon which the Board and the Superintendent mutually agree. The

Superintendent may subscribe to appropriate educational and/or professional publications within the

limit set in the annual budget. The Superintendent shall provide all necessary documentation for

reimbursementas required,

PROFESSIONAL CONFERENCES

In the absence of compelling circumstances requiring the presence of the Superintendent in the district,

the Superintendent may be permitted to annually attend the New Jersey School Boards Annual

Workshop and one annual conference sponsored by the New Jersey Association of School

Administrators, provided that attendance at such conference(s) does(do) not interfere with her duties

as Superintendent.

All reasonable costs associated with the Superintendent’s attendance at the forgoing shall be

reimbursed subject to the provisions of N.JLS.A.18A:11-12 and NJOMB Circulars and regulations.

Reimbursement shall be made only upon presentation of a duly executed voucher with supporting

documentation and a report to the Board.



15.

16.

V7,

In the event that the Superintendent wishes to attend any training and workshops whichare relevantto

her position, in addition to the foregoing, she shall obtain the prior approval of the Board, whichshall

not be unreasonably withheld.

INDEMNIFICATION

The Board shall defend, hold harmless and indemnify the Superintendent in accordance with the

applicable State Law.

DISTRICT GOALS AND OBJECTIVES/EVALUATION

Onorprior to August 15"of each school year during this contract, or a mutually acceptable date, the

parties will meet to establish the Superintendent’s goals and objectives for the next succeeding school

year, the responsibilities of the Superintendentas set forth in thejob description, and such othercriteria

as the State Board of Education and/or the Commissioner of Education shall be regulation prescribe.

In the event that the Board determines that the performance of the Superintendentis unsatisfactory in

any respect, it shall describe in writing and in reasonable detail the specific instances of unsatisfactory

performance. The evaluation shall include specific recommendations for improvementinall instances

where the Board deemsperformance to be unsatisfactory. The Superintendent shall have the right to

respond in writing to the evaluation and this response shall become a permanent attachment to the

Superintendent’s personnel file. On or before the first day of each school year, or on an alternative

mutually acceptable date, the Superintendent and the Board shall meet to review and mutually

determine the evaluation format to be used in the Superintendent’s evaluation for the next succeeding

schoolyear,

TERMINATION OF EMPLOYMENT CONTRACT

A. This Agreement shall terminate and the Superintendent?s employment will cease, and no

compensationshall thereafter be paid underany of the following circumstances:

l. failure of the Superintendent to possess the properand requisite certification; or

2s revocation or suspension of the Superintendent’s certification in which case this Agreement

shall be null and void as of the date of the revocation as required by N.J.S.A. 18A:17-15.1; or

3. forfeiture under N.J.S.A. 2C:51-2; or

4, fraudulent misrepresentation of the Superintendent’s employment history, education, or

professional credentials and/or criminal background and then in accordance with N.J.S.A.

18A:17-15 et seq; or

5. dismissal for unbecoming conduct, incapacity, inefficiency or other just cause in accordance

with N.J.S.A. 18A:6-10 ef seq. or N.J.S.A. 17-15.1.
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6. notification in writing by the Board to the Superintendent of the Board’s intent not to renew

this Agreementin accordance with N.J.S.A. 18A:17-20.1 in which event termination shall occur

at the end of the Term of this Agreement; or

B. This Agreement may be terminated by:

1, mutual agreementof the parties; or

De unilateral termination by the Superintendent upon ninety (90) days written notice to the Board;

or

3, notification in writing by the Board to the Superintendent, at least ninety (90) prior to the

expiration of this Agreement of the Board’s intent not to renew this Agreement.

C. The parties acknowledgethat any early termination of this Agreement must comply with the

provisions ofN.J.S.A. 18A:17-20.2a.

dD, In the event that the Superintendentis arrested and charged with a criminal offense which could

result in forfeiture under N.J.S.A. 2C:51-2, the Board reserves the right to suspend the

Superintendent pending resolution of the criminal charges. Such suspension shall be with pay

prior to indictment, and may be with or without pay, at the Board’s sole discretion, subsequent

to indictment, excepting in the event the Board certifies tenure charges against the

Superintendent.

 

18. COMPLETE AGREEMENT

This Agreement embodiesthe entire agreement betweenthe parties hereto and cannot be varied except

by written agreement of the parties. Any modifications to this Agreement must have prior approval of

the Executive County Superintendent and will be subject to the notice and public hearing requirements

of N.LS.A. 18A:1 1-11.

19. CONFLICTS

In the event of any conflict between the terms, conditions and provisions of this Agreement and the

provisions of the Board’s policies or any permissive federal or State law, the terms of this Agreement

shall take precedence overthe contrary provisions of the Board’s policies or any such permissive law,

unless otherwise prohibited by law.

20. SAVINGS CLAUSE

If, during the Term of this Agreement, it is found that a specific clause of the Agreementisillegal in

federal or State law, the remainder of this Agreement not affected by such a ruling shall remain in

force.

21, NEW JERSEY LAW

This Agreementshall be construed in accordance with the provisions ofthe laws ofNew Jersey.
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IN WITNESS WHEREOF,they set their hands andseals to this contract effective on the day and

yeatfirst above written.

  

BARBARA SARGENT PARSIPPANY-TROY HILLS

BOARD OF EDUCATION

Bashar mgt ByMieJc
Dr. Barbara Sargent ” Frank Neglia /

Superintendent Board President

DATED: 4re DATED:

WITNESS:

(\on born wihwweldedes td
veg 7

(J l Robin C. Tedesco, Board Secretary

parep,_*)>6/> DATED: © |Pb | 702-1



 

SUPERINTENDENT
Detailed Statement of¢Contract Costs
 

‘ict: Parsippany-Troy Hills Township School
 

Name: Dr. Barbara Sargent  
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

  

 

 

  

  

 

 

 

 

 

  

 

 

  

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  

  

DateBOEAuthorized Submissionto County Office 7/19/2021

District Grade Span- K-12 K-12

On Roll Studentsas of 10-15 7171 mop z;élé*rS*;*~S ]
Looe Year1 Year 2 Year 3 Year 4 Year 5

Contract Term: - 2021-2022 2022-2023| 2023-2024 2024-2025 2025-2026

Salary _ $ 228,000 |$228,000 $228,000 $228,000 $228,000
High School : —_ ; ; -

Longevity $ - |$ - |S - |[$ - |$_-
Shared Service ; $ - $ - 1$ - $ - $ -

Total Annual Salary|$ 228,000 $ 228,000 $ 228,000 $ 228,000 $ 228,000
Additional Salary a - |

Quantitative Merit Goals 3.33% ff

Qualitative Merit Goals 2.5%

Additional Compensation - Describe: / :

Total Additional Salary $ - |$ - $ - |$ - 1$ -
Total Annual Salary plus Additional Salary] $ 228,000 $ 228,000 $228,000 $228,000 $ 228,000

Board Contribution for Cost of Premiumsfor:

Health Insurance $ 10,382 $ 10,382 $ 10,382 |$ 10,382 $10,382

Prescription Insurance {$2260 $  2,260|$ 2,260|$ 2,260|$ 2,260

‘alInsurance $ 445 $ 445|$  445/$ 445 $ 445_

vn Insurance $ 128 $ 128 $ 128 $ 128 $ 128

Disability Insurance $ - $ - $ - |$ - $ -

Long-term Care Insurance $ ~ | $ -_ |$ - {$8 - [$8 .
Life Insurance $ . +s - |$ - |$ - [$ -_

OtherInsurance-Describe; $ - |$ - |$ - |$ - {$8 -
Waiverof Benefits $ - $ - $ - $ - $ -

Section 125 Plan Reimbursements- Describe: $ - $ - $ - 5 - $ -

. Board Contribution for Cost of Premiums] $ 13,215 $ 13,215 $ 13,215 $ 13,215 $ 13,215

Employee contribution to health benefits as perlaw| $ 4,6261$ 4,626}$ 4,626|$ 4,626|$ 4,626

Total Health Benefit Compensation| $ 8,589 $ 8,589 $ 8589] $ 8589]$ 8,589

Other Compensation _ .

Travel and Expense Reimbursement (Estimated Annual Cost) $ 3,500; $ 3,500} $ 3,500|$ 3,500}$ 3,500

Professional Development (Capped AmountorEstimated Annual Cost) $ 1,000} $ 1,000/$ 1,000|$ 1,000) $ 1,000

Tuition Reimbursement $ - $ - $ - $ - |$ -

Mentoring Expenses - Describe: $ - {$ - [$s - |$ - {$ s
National/State/County/Local/Other Dues $ 4,000 $ 4,000 $ 4,000 |$ 4,000 $ 4,000

Subscriptions $ - |$ - [$ - |$ - {8 -
Board Paid Cell Phone or Reimbursement for Personal Cell Phone $ 635 $ 635 $ 635 $ 635 |$ 635

Computer for Homeuse, including supplies, maintenance,internet $ 2,000}$ 2,000}$ 2,000;$ 2,000|$ 2,000

Other- Describe: $ - $ - $ - $ - $ -

Total Other Compensation| $ 11,135) $ 11,135 $ 11,135 $ 11,135 $ 11,135

Sick and Vacation Compensation — /

bh’ Paid for Unused Sick Leave Upon Retirement $ 15,000 $ 15,000 $ 15,000 $ 15,000 $ 15,000

i PaidfforUnused Vacation Leave - Retirement or Separation $ 28,064 {$ 28,064 $ 28,064 $ 28,064 $ 28,064

Total Sick and Vacation Compensation] $ 43,064 $ 43,064 $ 43,064 $ 43,064 $ 43,064

TOTAL CONTRACT COSTS] $ 290,788 $ 290,788 $290,788 $290,788 $290,788     
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